
EVOLVAGE - How to Ask for a Raise
 

How to Ask for a Salary Increase & Get the Raise You Deserve 
 

Critical Steps to Successfully Asking for a Raise 

1. Research Your Market Value First 

✅ Why? You need data to justify your request. 
✅ How? Check salary comparison tools like: 

● Glassdoor Salary Calculator 
● Payscale 
● Salary.com 

❌ Mistakes to Avoid: 

● Not knowing what similar roles pay. 
● Making an emotional argument instead of a fact-based one. 

 

2. Pick the Right Timing 

✅ When to Ask: 

● After a big accomplishment (major project success, exceeding goals). 
● During performance reviews (if your company does annual evaluations). 
● When the company is financially stable (avoid asking during layoffs or budget cuts). 

❌ Mistakes to Avoid: 

● Asking at a stressful or inappropriate time. 
● Waiting too long and missing opportunities. 

🔗 Best Times to Ask for a Raise 

 

3. Build a Strong Case (Prove Your Value) 

✅ How to Convince Your Boss: 

● Highlight your accomplishments & impact (increased revenue, saved costs, improved 
efficiency). 

● Show specific metrics & results (e.g., "Increased sales by 25%" or "Reduced project 
costs by 15%"). 

● Align your request with company goals & priorities. 

https://help.glassdoor.com/s/article/What-are-Salary-Estimates-in-Job-Listings?language=en_US
https://www.payscale.com/
https://www.salary.com/
https://hbr.org/


🔹 Example: 
"Over the past year, I’ve taken on additional responsibilities and successfully led a project that 
increased customer retention by 30%. Given my contributions and market research, I’d like to 
discuss adjusting my salary to reflect my value to the company." 

❌ Mistakes to Avoid: 

● Focusing only on personal needs (e.g., "I need a raise because my rent increased"). 
● Being vague—use data to back up your request. 

🔗 How to Build Your Case 

4. Prepare for Objections & Be Ready to Negotiate 

✅ If They Say No: 

● Ask what you can do to earn a raise in the future. 
● Request non-monetary perks (extra PTO, remote work, professional development 

funds). 
● Set a timeline for a future raise discussion. 

🔹 Example Response: 
"I understand budget constraints, but I’d love to discuss a structured plan for growth so we can 
revisit this conversation in six months." 

❌ Mistakes to Avoid: 

● Getting defensive or emotional. 
● Accepting a rejection without follow-up. 

🔗 Negotiation Strategies  

5. Practice & Role-Play Before the Conversation 

✅ Why? Confidence and clarity matter. 
✅ How? 

● Write a script with your key points. 
● Practice with a friend or in front of a mirror. 
● Stay calm, professional, and positive. 

🔗 Free Practice Tool 

 

Common Mistakes & How to Avoid Them 
❌ Asking Without Evidence → Use numbers & results. 
❌ Making It Personal → Focus on performance, not personal financial struggles. 
❌ Not Having a Backup Plan → Be ready to negotiate perks or set a future date. 
❌ Being Too Aggressive or Too Passive → Stay confident but respectful. 
❌ Not Following Up → If your boss needs time, set a follow-up meeting. 

https://www.themuse.com/advice/how-to-ask-for-a-raise
https://www.indeed.com/career-advice/pay-salary/how-to-ask-for-raise
https://www.pramp.com/


 

Secure Your Raise & Future Growth 
✔ Gather evidence of your value. 
✔ Research salary benchmarks. 
✔ Choose the right timing. 
✔ Stay professional, confident, and open to negotiation. 
✔ Follow up & track progress for future raises. 

🔗 Post-Meeting Follow-Up Email Guide  

 

https://zety.com/blog/thank-you-email-after-negotiation
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